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B) I'PYITAIIMJA TEXHUYKO-TEXHOJIOIIKUX HAYKA

CAXKETAK
PE®EPATA KOMHUCHJE O ITIPUJAB/JbBEHUM KAHUJATUMA
3A U3BOP Y 3BAILE

I- O KOHKYPCY

HazuB dpaxynrera: Yuusep3urteT y Beorpany, ®@akyaTeT opraHu3auoOHUX HAyKa
V3ka Hay4Ha, OTHOCHO yMETHHYKa oOyacT: Opranu3anuja mocJ0BHUX CHCTEMA
Bpoj kanaunara xoju ce 6upajy: 1 (jeman)

Bpoj mpujaBrennx kaaguaata: 1 (jexan)

Nwmena npujaBibeHnx kanauaara: Jopan KpuBokanuh

II- O KAHINJATHUMA

1) - OcHoBHU OuoOrpa)cku noganu

- Nme, cpenmwe ume u npesume: Jopan, Momup, Kpusokanuh

- latym u mecto pohema: 28.11.1984. roqune, lyopoBauk (XpBaTcka)

- YcTaHoBa r7e je 3amociicH: YHuBep3uTeT y beorpany, @aKyareT opraHn3aHoOHUX HAYKa
- 3Bame/panHo MecTo: JoueHT

- Hayuna, onHocHO ymMeTHHYKa oOnacT: OpraHu3anuja nmocjoBHUX cUCTeEMA

2) - CtpyuyHa Ouorpaduja, 1MnjioMe 1 3Bama

Ocnosne cmyouje:

- HasuB ycranose: YHuBep3urter y beorpaay, ®@aky.arer opraHM3aluOHMX HAyKa

- Mecro u roguna 3aBpmetka: beorpan, 2007.

Macmep:

- HasuB ycranose: YHuBep3urer y beorpaay, ®@aky.rer opraHM3aluOHMX HAyKa

- Mecro u roguna 3aspuetka: beorpan, 2009.

- Yka Hay4Ha, OHOCHO YMETHHYKa 00acT: OpraHu3anmoHe npoMeHe

Hoxmopam.:

- HasuB ycranose: YHuBep3urter y beorpaay, ®@aky.rer opraHM3aluOHMX HAyKa

- Mecro u roguna oabpane: beorpan, 2016.

- HacnoB mucepranuje: YTuiaj KOHCAJITHHIa HA e(PUKACHOCT OPraHU3alMOHOT PECTPYKTYpHpamba
- ¥Y’ka Hay4Ha, OTHOCHO yMETHHYKa oOsacT: Opranu3anuja mocJOBHHUX CHCTEMAa

Hocadawmu u360pu y Hacmasua u HayuHa 36ared:

- 2008. ronuue - capaaHUK y HacTaBu Ha DakynTeTy OpraHn3alMoOHUX HayKa, Y HUBep3uteT y beorpaay
- 2009. ronune - capagHUK y HacTaBu Ha DakynTeTy OpraHU3allMOHUX HayKa, Y HuUBep3urTeT y beorpany
- 2010. rouHe - aCUCTEHT 32 YKy HayuHy oOnact OpraHu3anuja IocJoBHUX cucteMa Ha DakynTery
OpraHu3alMOHUX HayKa, YHuBep3ureT y beorpany

- 2013. ronuHe - aCUCTEHT 3a YKy HayuHy obnact OpraHu3ainmja MoCcIOBHUX cucTeMa Ha Dakynrery
OpraHu3alOHNX HayKa, Y HuBep3uteT y beorpary

- 2016. ronmuHe - MOLIEHT 3a YKy Hay4Hy oOsactT OpraHu3zaliiyja mocjIoBHUX cucteMa Ha dakynTery
OpraHu3alMOHUX HayKa, YHuUBep3ureT y beorpany

- 2021. romuHe - IOLEHT 3a YKy Hay4Hy obsact OpraHu3anuja IIOCJIOBHUX cucTeMa Ha DakynTery
OpraHM3alliOHNX HayKa, YHuBep3uTeT y beorpany




3) Ucnymenn yc10BH 3a n300p y 3Bame BaHpeaHOT npodecopa

OBABE3HHU YCJIOBU:

(3a0KpyICUmMU UCHYIbEH YCTI08 34 36atbe ) Koje ce bupa)

oneHa / 6poj roguHa pagHor
HCKYCTBa

1 [MpucrynHo npenaBame U3 00JacTH 3a KOjy ce OMpa, MO3UTHBHO OLCH-EHO
OJ1 CTpaHe BUCOKOIIKOJICKE yCTaHOBE

Hwuje npumeHsbHBO.

@ [lo3uTrBHA OIIEHA MEAArOMIKOT paga y CTYACHTCKHM aHKeTaMa TOKOM
LEIOKYTTHOT TIPETXOTHOT W300pHOT Ieproia

VY nperxomHOM H300pHOM
MEPUOY OILIEHE KaHIuaaTa
cy oxa 4,83 no 4,99 Ha ckanu
onl no 5.

‘ 3 ’ HckycTBO y enaromkom paay ca CTyJeHTUMa

17 roguHa 3amnociex y
HacTaBu Ha DakynTeTy
OpraHU3aIMOHNX HAyKa.

(3a0KpydICUmMU UCRYFEH Y08 3d 38arbe Y Koje ce bupa)

Bpoj menTopcTBa / yuemha
Y KOMMCHJHU U Ap.

[ 4 ’ PesynraTtn y pa3Bojy HayYHOHACTaBHOT MOJMIIATKA

MeHTOp IPHINKOM H3paje
115 3aBpIHuX pagoBa Ha
OAC, 211 nyTta unan
KOMICHje 32 og0paHy
3aBpiHor paja Ha OAC.

‘5’ VYuemihe y komucuju 3a oA0paHy TpW 3aBpIHA paja Ha aKaJeMCKHM
CHELHjaIUCTHYKUM, MaCTep I JOKTOPCKHUM CTyJHjama

MeHTOp NpUIMKOM U3pane
65 3aBpIIHMX pasoBa Ha
MAC, 154 nyta unan
KOMIHCH]je 32 o10paHy
3aBpirHoT pajga Ha MAC.

MenTop npunukom uspaze 4
3aBpirHa paga na CAC, 6
MMyTa YWiaH KOMHCH]je 3a
o10paHy 3aBpIIHOT paja Ha
CAC.

wim M23 o npBor u30opa y 3Bame JIOLEHTa | KaTeropuje
13 Hay4He 00JacTH 3a KOjy ce Oupa M22 u 1 pan
u3

Bpoj Hagectn yaconuce, cKkynose, Ki-ure
(3A0KpYHCUMU UCNYFbEH YCIL08 3a 36arbe Y Koje | PaloBa, ApYro
ce bupa) CAONIITEmA,
OMTATA U AP
6 | OCjaBibeH jemaH pama w3 kareropuje M2I. Huje mpumMeHIBHBO.
M22 wnu M23 u3 HaydHe 00JIacTH 3a KOjy ce
6upa
7 | CaomuTeHa JaBa paja Ha HAy4YHOM WU Huje npuMeHIbuBoO.
CcTpydHOM cKymy (kareropuje M31-M34 u
M61-M64).
Oo0jasibeHa /1Ba pasia u3 kateropuje M21, M22 | 1 pag u3 1. Musocassbesuh, M., Cniacenmh, K., &
Kpusokanuh, J. (2023). Bibliometric Review of

Participatory Budgeting: Current Status and Future
Research Agenda. International Journal of




KaTeropuje
M23 on
pBOT
nusbopa 'y
3BakbE

Financial Studies, 11(3),
https://doi.org/10.3390/ijfs11030104. (M22)

. Komazen, C, KpuBokanuh, J., & Tonoposuh, 1.

(2020). The Application of the Downsizing Method
Based on Employee Attendance Data in Oversized
Public Utility Companies Founded by the Republic
of Serbia Local Self-Government Units. Lex
Localis-Journal of Local Self-Government, 18(4),
1023-1051. doi:https://doi.org/10.4335/18.3.1023-
1051(2020) http://pub.lex-
localis.info/index.php/LexLocalis/article/view/143 1
(M23)

CaommmTeHa Tpu paja Ha Me)yHapOTHIM FITH
nomahyM Hay4HHM CKyNoBHMa (KaTeropwuje
M31-M34 u M61-M64) om wuzbopa y
NPETXOHO 3BakbC U3 Hay4YHE 00JIACTH 33 KOjy
ce Oupa.

3 panma m3
KaTeropuje
M33 o
pemsbopa

2 paga u3
KaTeropuje
M34 on
peusbopa

2 pana u3
KaTeropuje
M63 on
peusbopa

. Tomoporuh, U., JoBanosuh, M., KpuBokanuh, J.,

Muskosuh, [1., Jlyuanus, B., & Tanackosuh, J.
(2024). Digital Transition of the Maintenance
Process: Case of Rail Transport Company. In 43rd
International Conference on Organizational Science
Development Green and Digital Transition—
Challenge or Opportunity. University of Maribor.

. KpuBokanuh, J., Jamiko, O., & MusocassbeBuh,

M. (2024). The Importance of Digital
Transformation for the Modern Consulting
Industry. Proceedings of the XIX International
Symposium SymOrg 2024 - Unlocking the Hidden
Potentials of Organization Through Merging of
Humans and Digitals, (pp. 346-351). 3natu6op,
Cp6wuja. Retrieved from
https://symorg.fon.bg.ac.rs/wp-
content/uploads/2024/06/Zbornik-SymOrg-

2024 pdf

. Munocasisesuh, M., Pagosanosuh, O., &

Kpusoxanuh, J. (2024). Assessing the vertical
coordination of governmental support to the SME
sector: A case of Serbia. Proceedings of IGCOORD
Conference, Darmstadt, Germany.

. KpuBokanuh, J., Jla3uh, B., & JoBanosuh, M.

(2022). The Importance of Employees for The
Implementation of Organizational Changes During
The Pandemic. Proceedings of the XVIII
International Symposium SymOrg 2022 -
Sustainable Business Management and Digital
Transformation: Challenges and Opportunities in
the Post-COVID Era, (pp. 241-242). Beorpaz,
Cpbuja. Retrieved from
https://symorg.fon.bg.ac.rs/wp-
content/uploads/2022/07/Book-of-Abstracts-
Symorg2022.pdf

. KpuBokanuh, J., Komaser, C., & Jamko, O.

(2023). Entrepreneurship: Hot or Not? 2nd
International Danube Cup Conference on
Entrepreneurship Education. beorpax, Cpowuja.

. KpuBokanuh, J., & Jlazuh, B. (2021). [Ipomjene y

opraHu3aiju pana usazsane Uumycrpujom 4.0.
360pauk panosa — XIII Ckyn npuBpenHnka u
Hayunuka CITUH 21: Uanyctpuja 4.0 —
MoryhHOCTH, H3a30BH U pelliera 3a JUTUTAIHY
TpaHcdopmanujy npuspene, beorpan, Cpouja.

. KpuBokanuh, J., Munocasmwesuh, M., &

Cnacennh, K. (2023). Oprann3anyioHy aclieKTH



https://doi.org/10.3390/ijfs11030104
http://pub.lex-localis.info/index.php/LexLocalis/article/view/1431
http://pub.lex-localis.info/index.php/LexLocalis/article/view/1431

JMrUTaiHe TpaHchopMaryje. 300pHHUK pasoBa —
XIV Cxyn npuspennuka u Hayunuka CITH '23:
JlMrutaiiHy 1 3eJeHd pa3Boj npuspese, (cTp. 547-
554). beorpan, CpOuja.

OpHUIHHAJIHO CTPYYHO OCTBapelme  WIH
pykoBoheme mn ydenrhe y mpojexTy

VYyemrhe y Behem Opojy mpojexara u3
00JacTH OpraHu3amnyje IMOCIOBHUX
cHucTeMa, CIIMCaK Haj3HauajHUjuX je aar
ucnoz Taberne.

Onobpen u 06jaBibeH yIOSHHK 32 YKy 001acT
3a KOjy ce Oupa, MOHOrpaduja, MPaKTHKyM
wm 30upka 3aaaraka (ca ISBN 6pojem)

3 ynbennka
ul
MPAaKTUKYM

1.Jamiko, O., Yynanos, M., Jestuh, M., &
Kpusokanuh, J. (2013). OcHoBu opraHu3auuje u
MeHanMeHTa. beorpaxn, Cpouja: daxynrer
opranmzanuonux Hayka. ISBN 978-86-7680-273-9

2.Jauiko, O., Yynauos, M., Jestuh, M., &
Kpusoxanuh, J. (2013). IIpojexroBame
opranmsanyje. beorpax, Cpouja: daxynrer
opranuzanuonux Hayka. ISBN 978-86-7680-275-3

3.Kpuokanuh, J., Tonoposuh, 1., & Komaszern, C.
(2013). OcHOBH OpraHH3allje 1 MEHAIIMEHTA -
npaktukym. beorpan, Cpouja: @akymnrer
opranmzanuonux Hayka. ISBN 978-86-7680-277-7

4.Jamko, O., YynaHos, M., Jestuh, M., &
Kpusoxanuh, J. (2017). Opranusanuonu Au3ajH -
MIPUCTYIIH, MEeTOJIe ¥ Mozenu. beorpan, Cpouja:
®dakynter opraHuzaoHux Hayka. ISBN 978-86-
7680-341-5

12

O0jaBJbeH jeman paj u3 kateropuje M21, M22
wm M23 y neproy ofl mocieamer n3dopa u3
Hay4He 00JIaCTH 33 KOjy ce Oupa. (3a noHO8HU

u300p eaup. npog)

Huje npuMeHIbHBO.

13

CaomuteHa TpH paja Ha Mel)yHapOIHUM HITH
noMahuM HayYHHM CKymoBHUMa (KaTteropwuje
M31-M34 u M61-M64) y mnepuony of
HoCIeIler n300pa U3 HayuHe 00JIaCTH 32 KOjy
ce Oupa. (3a nonoguu uz60p éaup. npogh)

Huje mpumMeHIBHBO.

14

O0jaBibeHa 1Ba pana u3 kareropuje M21, M22
i M23 on ipBor u360pa y 3Bamke BaHPEIHOT
mpodecopa U3 HaydHe 0OJacTH 3a KOjy ce
oupa.

Huje mpumMeHIBHBO.

15

Hurtupanoct ox 10 xetepo nurara

Huje npuMeHIbHBO.

16

CaomuteHo TeT pagoBa Ha Mel)yHapomHHM
wm nomahuM ckynmoBuMa (kateropuje M31-
M34 u M61-M64) on kojux jemaH Mopa naa
Oyze IUIEHapHO IpelaBame WM INPEaBambe
1O MO3UBY Ha Mel)yHapomHoMm win nomahem
Hay4yHOM CKyIly OJ H300pa y MpPETXOIHO
3Bamb€¢ M3 HaAyYHE 00JIaCTH 3a KOjy ce Oupa

Huje mpumMeHIBHBO.

17

Kmura m3 peneBanTtHe o0iiacT, 0100peH
yHOEeHUK 3a yXy oOmacT 3a Kojy ce Owmpa,
TOTJIaBJbe y OJ0OpPEHOM YUOCHHKY 32 YXKY
objacT 3a KOjy ce Oupa HIM IOPEBOJ
HMHOCTpaHOT _ylOeHHKa 0100peHor 3a YKy
o0uact 3a Kojy ce Oupa, 00jaB/beHH Y IEpUOY
o1 n300pa y HACTABHUYKO 3BAIhE

Huje mpumMeHssHuBO.




18

Bpoj pamoBa kao ycIOB 3a MEHTOPCTBO Y Huje npumMeHIbHBO.
Bohjewy mokT. gucepr. — (crammapm 9
[IpaBuiHMKA O CTaHTAPINMA...)

Crucak pajioBa KaHIHIATA:

Momnoepaghuje, monozpagcke cmyouje, memamcku 300pHUYl, 1eKcuxKoepagpcke u kapmozspaghcke nyoruxkayuje
melynapoonoe snayaja (M10)

Momnoepaghcka cmyouja/noenasme y krousu M12 unu pao y memamckom 360puuxy (M14)

I.1.

1.2.

1.3.

Mujarosuh, W., Uynanos, M., & Kpusokammuh, J. (2014). Development of Co-Operation-Based
Company Standards: The Case of Innovative Practice in Public Service Companies. In Innovative
Management and Firm Performance (pp. 200-213). Palgrave Macmillan UK.

YynanoB, M., & KpuBokammh, J. (2014). Organizational and Management Aspects of Cloud
Computing Application in Scientific Research. In M. [lecnotosuh-3pakuhi, B. Munytunosuh, & A.
Bemmh, High Performance and Cloud Computing in Scientific Research and Education (pp. 31-55).
Hershey, PA: IGI Global. doi:10.4018/978-1-4666-5784-7

Jamko, O., Yynanos, M., KpuBokanuh, J., & Tomoposuh, 1. (2023). Development of Entrepreneurship
in Serbia: Main External Factors and Influences. In V. Ramadani, S. Kjosev, & B. S. Sergi,
Entrepreneurship Development in the Balkans: Perspective from Diverse Contexts (pp. 237-260).
Emerald Publishing Limited. doi: https://doi.org/10.1108/9781837534548

Paoosu objasmwenu y nayunum uaconucuma melhynapoonoe snavaja (M20)

Pao y ucmaxuymom mehynapoonom uaconucy (M22)

2.1.

2.2.

2.3.

Kpusokanuh, J., & Jamxo, O. (2015). Global Indicators Analysis and Consultancy Experience Insights
into Correlation Between Entrepreneurial Activities and Business Environment. Amfiteatru Economic,
17(38), 291-307. Retrieved from http://www.amfiteatrueconomic.ro/temp/Article 2386.pdf.
Berkoruh, C., KpuBokanuh, J., & Mumnocasmesuh, M. (2015). Application of the Public-Private
Partnership Organizational Structure in the Improvement of Business Operations of Public Sector
Enterprises in Serbia. Lex Localis - Journal of Local Self-Government, 13(3), 397-417, http://pub.lex-
localis.info/index.php/LexLocalis/article/view/13.3.397-417%282015%29.

MuocasibeBuhi, M., Criacenuh, XK., & KpuBokanuh, J. (2023). Bibliometric Review of Participatory
Budgeting: Current Status and Future Research Agenda. International Journal of Financial
Studies, 11(3), https://doi.org/10.3390/ijfs11030104.

Pao y mehynapoonom uaconucy (M23)

24.

Kowmaszen, C, KpuBokanuh, J., & Tomoposuh, 1. (2020). The Application of the Downsizing Method
Based on Employee Attendance Data in Oversized Public Utility Companies Founded by the Republic
of Serbia Local Self-Government Units. Lex Localis-Journal of Local Self-Government, 18(4), 1023-
1051. doi:https://doi.org/10.4335/18.3.1023-1051(2020) http://pub.lex-
localis.info/index.php/LexLocalis/article/view/143 1

Pao y nayuonannom uaconucy mehynapoonoe snauaja (M24)

2.5.

Jestuh, M., Joanosuh, M. & Kpusokanuh, J. (2018). A New Approach to Measuring the Correlation
of Organizational Alignment and Performance. Management: Journal of Sustainable Business and
Management Solutions in Emerging Economies, 23(1), 41-52.


http://www.amfiteatrueconomic.ro/temp/Article_2386.pdf
http://pub.lex-localis.info/index.php/LexLocalis/article/view/13.3.397-417%282015%29
http://pub.lex-localis.info/index.php/LexLocalis/article/view/13.3.397-417%282015%29
https://doi.org/10.3390/ijfs11030104
http://pub.lex-localis.info/index.php/LexLocalis/article/view/1431
http://pub.lex-localis.info/index.php/LexLocalis/article/view/1431

360pHuyu mehynapoonux nayunux ckynosa (M30)

Caonwmerve ca mehynapoonoe ckyna wmamnato y yeaunu (M33)

3.1.

3.2

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.

3.9.

3.10.

3.11.

3.12.

3.13.

3.14.

3.15.

KpuBokanuh, J., Cnosuh, 1., Yynanos, M., & Jertuh, M. (2009). IIponec Hdye [dunurenie-a y
GyHKOMjU JOHOUICHa OANyKe O wuHTerpandju. CTpaTeTHjcKM MEHAIMEHT M CHCTEMH IOZPIIKE
OJTy4YHBamky y CTPATETHjCKOM MEHAIMEHTY, 300pHUK panoBa 14. Hayunor cummnosujyma ExkoHomckor
¢dakynrera y Cyborummy, (ctp. 50-51). Cyboruma, Cpoduja.

Jamxo, O., KpuBokanuh, J., & Yynanos, M. (2010). Standards of job classification as organization
design tool based on Mintzberg's and Porter's theoretical assumptions. Proceedings of 7th Conference
Standardization, protypes and quality: a means of Balkan countries’ collaboration. 3natu6op, Cp6ouja.
enutnja, M., Yynanos, M., & KpuBokanuh, J. (2011). Organization and Market Trends in Aircraft
Maintenance, Repair and Overhaul in Crisis. Proceedings of the 1st International Scientific Conference
After the Crisis: What Now? Searching for New Possibilities, (ctp. 305-312). Beorpan, Cpouja.
Jeth, M., Uynanos, M., & KpuBokammh, J. (2011). YTuuaj npomeHe nociioBHE cCTparervje Ha
cTpyKTYypy opranusanuje. Proceedings of the 16th International Scientific Conference SM2011 Strategic
Management and Decision Support Systems in Strategic Management. Cy6otuma, Cpbuja: EkoHOMCKH
(dakynTer.

Uymnasnos, M., KpuBokamnuh, J., & Komazern, C. (2012). Cloud computing application in genomics as
incentive for development of new business model. Proceedings of the 2nd International Conference on
Internet Society Technology and Management - ICIST 2012. Konaonuk, Cpouja.

Kpusokanuh, J., Komazen, C., & Tomoposuh, WM. (2012). Forms of Financing Mergers and
Acquisitions. Proceedings of the 13th International Symposium Symorg 2012: Innovative Management
& Business Performance. 3natubop, Cpowuja.

Kowmazser, C., Tomoposuh, 1., & Kpusokamuh, J. (2012). Extending Holding as Institutional Model to
Public Sector. Proceedings of the 13th International Symposium Symorg 2012: Innovative Management
& Business Performance. 3natubop, Cpowuja.

Tomoposuh, U., Komazen, C., KpuBokanuh, J., Yynanos, M., Jamxo, O., & Mapua, M. (2013).
Improving control in organization by introducing process organizational model. Proceedings of the 32nd
International Conference on Organizational Science Development. Portoroz, Slovenia.

Kpusokanuh, J., Tomoposuh, U., & Komaszern, C. (2013). Job Standardization as a Tool for Improving
Allocation of Human Resources in Public and Communal Enterprises in Belgrade. Proceedings of the
1st International OFEL Conference on Corporate Governance - Organizational, Financial, Ethical and
Legal Issues of Corporate Governance, (pp. 963-971). Dubrovnik, Croatia.

Tomoposuh, 1., Uynanos, M., Komaser, C., & KpuBokanuh, J. (2013). Improvement of Organizational
Knowledge Transfer through Integration of Functional Silos in Smart Network: Case Study of Public
Enterprises. Proceedings of the International Forum on Knowledge Asset Dynamics IFKAD 2013.
Zagreb, Croatia.

Kowmaser, C., Tomoposuh, U., & Kpusokamuh, J. (2013). Job Standardization as a Part of Bottom-up
Approach to Introducing Holding in Public Sector: Case of Public Enterprises of Belgrade. Proceedings
of the 3rd International Scientific Conference on Economic and Social Development, (pp. 245-251).
Novosibirsk, Russia.

Kpusokanuh, J., Togoposuh, 1., Komazern, C., Mapu4a, M., & Jestuh, M. (2014). Using Spreadsheet
as a Tool in Organizational Analysis. In Proceedings of the 33rd International Conference on
Organizational Science Development FOCUS 2020. I[Toptoposx, CiioBeHuja.

Kpusokanuh, J., & Jamxo, O. (2014). Relationship between Business Environment and Entrepreneurial
Activities. Proceedings of the XIV International Symposium Symorg 2014 - New Business Models and
Sustainable = Competitiveness, (pp. 1332-1339). 3marubop, CpbOuja. Retrieved from
http://symorg.fon.bg.ac.rs/proceedings/papers/19%20-
%200RGANIZATION%200F%20BUSINESS%20SYSTEMS.pdf

KpuBokanuh, J., Casuh, M., & Uynanos, M. (2016). Development and Trends in The Management
Consulting Industry. Proceedings of the XV International Symposium Symorg 2016 - Reshaping the
Future through Sustainable Business Development and Entrepreneurship, (pp. 1305-1311). 3natu6op,
Cpb6uja. Retrieved from http://symorg.fon.bg.ac.rs/proceedings/2016/papers.html

KpuBokanuh, J., Jesrih, M., & Komazen, C. (2018). Consulting Approaches to The Organizational
Change Process. Proceedings of the XVI International Symposium Symorg 2018 - Doing Business in



http://symorg.fon.bg.ac.rs/proceedings/papers/19%20-%20ORGANIZATION%20OF%20BUSINESS%20SYSTEMS.pdf
http://symorg.fon.bg.ac.rs/proceedings/papers/19%20-%20ORGANIZATION%20OF%20BUSINESS%20SYSTEMS.pdf

3.16.

3.17.

3.18.

3.19.

3.20.

the Digital Age: Challenges, Approaches and Solutions (pp. 387-393). 3natubop, Cpbuja. Retrieved
from http://symorg.fon.bg.ac.rs/proceedings/2018/

Byxkanam, P., & KpuBokamuh, J. (2019). Kopumheme nururanHe cTpaTeTdje y MaliM U CPEAHBUM
npenysehnma y PemyOmumm Cp6uju. Proceedings of the 24th International Scientific Conference
SM2019 Strategic Management and Decision Support Systems in Strategic Management. Cy6oTuna,
Cpbuja: ExoHOMCKH (aKynTeT.

Kpusokanuh, J., Komazen, C. & Jeptuh, M. (2020). The Role of Outsourcing and Offshoring in the
Modern Business Environment. Proceedings of the XVII International Symposium Symorg 2020 -
Business and Artificial Intelligence (pp. 421-428). beorpaxn, Cpbuja. Retrieved from
http://symorg.fon.bg.ac.rs/wp-content/uploads/2020/10/SYMORG-PROCEEDINGS-FINAL-2020.pdf
Tomoposuh, 1., Joanosuh, M., Kpuokanuh, J., Munkosuh, [I., Jlyuanun, B., & Tanackosuh, J.
(2024). Digital Transition of the Maintenance Process: Case of Rail Transport Company. In 43rd
International Conference on Organizational Science Development Green and Digital Transition—
Challenge or Opportunity. University of Maribor.

Kpusokanuh, J., Jammko, O., & MunocasieeBuh, M. (2024). The Importance of Digital Transformation
for the Modern Consulting Industry. Proceedings of the XIX International Symposium SymOrg 2024 -
Unlocking the Hidden Potentials of Organization Through Merging of Humans and Digitals, (pp. 346-
351). 3matudop, Cpouja. Retrieved from https://symorg.fon.bg.ac.rs/wp-
content/uploads/2024/06/Zbornik-SymOrg-2024.pdf

MunocasieeBuh, M., Panosanosuh, O., & Kpuokanuh, J. (2024). Assessing the vertical coordination
of governmental support to the SME sector: A case of Serbia. Proceedings of IGCOORD Conference,
Darmstadt, Germany.

Caonwmerse ca mehyHapooHoe cKyna wmamnato y u3eo0y (M34)

3.21.

3.22.

Kpusokanuh, J., Jlasuh, B., & Joanosuh, M. (2022). The Importance of Employees for The
Implementation of Organizational Changes During The Pandemic. Proceedings of the XVIII
International Symposium SymOrg 2022 - Sustainable Business Management and Digital
Transformation: Challenges and Opportunities in the Post-COVID Era, (pp. 241-242). Belgrade, Serbia.
Retrieved from https://symorg.fon.bg.ac.rs/wp-content/uploads/2022/07/Book-of-Abstracts-
Symorg2022.pdf

Kpusokanuh, J., Komazemn, C., & Jamko, O. (2023). Entrepreneurship: Hot or Not? 2nd International
Danube Cup Conference on Entrepreneurship Education. beorpan, Cpouja.

Hayuonanne monoepauje, memamcxu 360puuyu, iekcuxoepagcke u kapmozpagcke nybruxkayuje HayuoHaiHoe
snauaja (M40)

Hoenaswe y krousu M42 unu pad y memamckom 300pHUKY HAYUOHAnHoe 3uavaja (M45)

4.1.

Jamko, A., Uynanos, M., & KpuBokamnuh, J. (2011). Anamu3a cucrematusanyje pagHUX MecTa y
npouecy mpurnpeme 3a downsizing. Y J. 3yboBuh, AKTHBHE Mepe Ha TPXKHUIITY paja M IMHTambA
3amocneroctH (ctp. 234-260). beorpan, Cpouja: MTHCTUTYT EKOHOMCKHX HayKa.

Yaconucu nayuonannoe 3uavaja (M50)

Pao y sooehem uaconucy nayuonannoe snauaja (M51)

5.1.

5.2.

Savoiu, G., Jamko, O., YUynanos, M., Kpusokanuh, J., & Jestuh, M. (2011). Classical solutions for
improvement of restructuring process and representation of organizational structure and alternative
future solutions of quantum economics. Econophysics, Sociophysics & Other Multidisciplinary Sciences
Journal (ESMSJ), 1(2), 36-46.

UYynanos, M., Kpuokanuh, J., & Kpynuh, J. (2011). The influence of cloud computing concept on
organizational performance and structure. Management — Journal for management theory and practice,
16(60), 19-25.



5.3.

5.4.

5.5.

Tomoposuh, U., Komazen, C., Mapuu, M., & Kpusokamuh, J. (2013). Cost-Effective Restructuring
Based on Process Approach. Opranusanuja, 46(4), 157-164.

KpuBokanuh, J., & Byjomesuh, M. (2014). 3Hauaj xoopamHammje W Kojabopamuje y JaHIHMa
cHabOamjeBama. EkoHOMCKe Hpeje n mpakca, 13, 83-96.

Jetuh, M., JoBanosuh, M. & KpuBokanuh, J. (2018). A new method for measuring organizational
authority and accountability: Quantitative approach. Industrija, 46(3), 47-69.

Pao y yaconucy nayuonannoe snauaja (M52)

5.6.

5.7.

Jestuh, M., Uynmanos, M., & KpuBokamuh, J. (2012). The Impact of Business Strategy on
Organizational Structure. Strategic Management, 17(1), 3-12.

KpuBokanuh, J. (2014). [IpuMmjeHa cnpenmmroBa y aHATW3W OpraHM3alldje jaBHUX npemys3eha.
Yaconuc 3a nHpopMannoHe TeXHOIOTHje U MyaTuMmenujaiaae cucreme MudoM, 13(49), 35-38.

Pao y nayunom uaconucy (M53)

5.8.

Kpusokanuh, J., & Uynanos, M. (2016). AHanm3a akTyelHUX TPCHIOBA M CTABOBA O KOHCAJITHHTY Y
opranu3saijama koje nociyjy y Cpouju. bushudo, 7(1), 13-24.

360opruyu cxynosa nayuonainoe 3navaja (M60)

Caonwmerse ca cKyna HAYUOHAIHOZ 3HAYAjA WMamnano y yeauru (M63)

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

6.7.

6.8.

6.9.

6.10.

Kpusokanuh, J., [lymanosuh, XK., & Jestrh, M. (2008). MoganmuTteTn nHTErpamyja npeayseha xao
ONTOBOPH Ha YTHUIA] CABPEMEHOT IIOCIOBHOT OKpyXkema. Proceedings of the 11th international
symposium Symorg, Management and social responsibility. beorpan, Cpowuja.

Kpusokanuh, J., Cnosuh, Jl., Yynanos, M., & Jestuh, M. (2008). AHanm3a opraHu3aIiOHNX pelIeHa
3a MOJpPHIKy ocobama ca MHBanuauTeTOoM. 300pHUK pagoBa VI Ckyna mpuBpeAHHKa M HaydHHKA —
OrnepaliioHy MEHAIIMEHT U eBPOIICKe uHTerpaiyje, (ctp. 136-141). beorpaa, Cpouja.

Uynano, M., Jamko, O., Jetuh, M., & KpuBokanuh, J. (2008). [lojaBa couujannux mpemyscha y
CpOuju. 300opuuk pagosa VI Ckyma npuBpeaHuKa 1 HaydHrka — OTepaioH MEHAIMEHT U €BPOIICKE
uHTerpauuje, (crp. 227-232). beorpazn, Cpouja.

Kpusokanuh, J., & Uynanos, M. (2009). HaurHu ¥ MOTHBH 3a PECTPYKTYpUPAE KOPIIOpaIHja.
360puuk pamosa CIIMH - VII Ckyn npuBpeanuka U HayuHuka OriepariioHH MEHAIMEHT U riio0aiHa
Kpu3a, (ctp. 527-533). beorpax, Cpbwuja.

Uynasos, M., & KpuBokamuh, J. (2009). Ananu3a creneHa JnereHTpaim3anyje ka MmeHagepuma UK T-
a y opranmsanuju. 30opauk pagoa CIIMH - VII Ckyn npuBpemHuka W HaydHuKa OmeparyioHU
MEHAIMEHT U Ti00aiHa Kpu3a, (ctp. 601-608). beorpan, Cpbuja.

Kpusokanuh, J., & Uynanos, M. (2010). Tunmsanuja cCpoIHUX pagHUX MECTa Ka0 OCHOBA 32 HHTCPHU
O6eHumapkuHr y rpynu npeayseha. Proceedings of the XII international symposium Symorg. 3naTu6op,
Cpbouja.

UynasoB, M., Savoiu, G., & Kpusokanuh, J. (2010). Opranuzanuone KoH(UTypaluje U JiaHAIl
CTBapama BPEIHOCTH Kao OCHOB 3a pecTpykrypupame. Proceedings of the XII international symposium
Symorg. 3natudop, Cpbuja.

KpuBokanuh, J., Uynanos, M., & Jestuh, M. (2011). Ilpouec pectpykrypupama Ha HpUMEpY
npexnyseha u3 xemujcke nanycrpuje. 30opuuk panosa CIIMH - VIII Ckyn npuBpenHHKa U HayYHUKA:
OnepanioHn MEHaIMEHT y (DYHKIIM]H OAP>KUBOT eKOHOMCKOT pacTa u pa3soja Cpouje 2011-2020, (cTp.
27-35). beorpan, Cpbwuja.

UynanoB, M., KpmBokamuh, J., Jamko, O., & Savoiu, G. (2011). LleHTpum KOHTpolEC W
JCLeHTpaIN3alfja Y pecTPyKTypHpamy IMOCIOBHUX cucTeMa. 36opHuk panosa CIIMH - VIII Ckyn
NIpUBpPEAHUKA M Hay4yHuKa: OrnepanyoHM MEHAIMEHT y (YHKIMjU OJPKUBOI €KOHOMCKOI pacra H
pasBoja Cpowmje 2011-2020, (ctp. 12-19). beorpan, Cpowmja.

Uynanos, M., KpuBokanuh, J., & Komazem, C. (2012). Business Model of Bioinformatic Company in
Serbia. 36opuuk pagoBa YU INFO 2012 - 18. Kondepenmnuja o uHGOPMAITMOHIM 1 KOMYHUKAITHOHIM



6.11.

6.12.

6.13.

6.14.

6.15.

6.16.

6.17.

6.18.

TexHonorujama,  (crp.  254-259). Komaonuk, Cpbuja. Retrieved from  http://www.e-
drustvo.org/proceedings/Yulnfo2012/default.html

Tomoposuh, U., Komazer, C., & Kpuokanuh, J. (2012). OnHocn npoMeHa opraHu3aIfioHe CTPYKType
1 TEXHOIJIOIIKOT pa3Boja. Proceedings of the International Scientific Conference "Management 2012",
(ctp. 110-111). Mianenosar, Cpouja.

KpuBokanuh, J. (2014). IIpuMmjeHa cmnpenmmurToBa y aHAIW3W OpraHM3AIMje jaBHUX W jaBHHUX
koMyHanHuX mpernys3eha. 36opauk pamoa CIIMH — IX Ckyn npuBpexsHnka W HaydHuWKa: Hosa
WHAYCTPHjali3alnja, pEHHKEHEPUHT M OAPKUBOCT, (cTp. 317-324). Beorpan, Cpbuja.

Kpusokanuh, J., Uynanos, M., Komaszen, C., & Tomoporuh, 1. (2014). Ynorpeba Excena y ananusu
npaBana pecTpykrypupama npenyseha. 30opHuk pagoBa YU INFO 2014 - 20. Kondepennuja o
nH(pOpMAMOHNM ¥ KOMYHUKAIIMOHUM TeXHoJorujama, (ctp. 253-257). Konmaonuk, Cpbuja. Retrieved
from http://www.yuinfo.org/zbornik 2014 WEB%20verzija.pdf

KpuBokanuh, J., & Jesruh, M. (2017). IloBe3aHOCT OpraHU3alMOHOT M JPYTHX OOJHKa
pecTpykTypupama. 300pHuK panosa - X1 Ckyn npuspenarka u Hayunuka CITMH '17: Illteassuso (lean)
ynpasJeame pecypcuma y npuBpenu Pemyonmke Cpouje, (ctp. 446-453). Beorpan, Cpbwuja.
Kpusokanuh, J., Komazem, C., Tomoposuh, 1. & Jertuh, M. (2019). Yiora caBpeMeHe TEXHOIOTHjE Y
KOOpAWHAIMjH aKTUBHOCTH. 300pHUK pajoBa - XII Ckyn npuspennuka u Hayunuka CIIWH '19: Jlun
Tpanchopmanmja U qurutanusanyja npuspene Cpouje, (ctp. 351-358). Beorpax, Cpbuja.

Tomoposuh, 1., Komazen, C., KpuBokanuh, J., & Jamko, O. (2019). 3amro rpahanu CpOuje u gasme
mwrahajy padyHe Ha manrepy?. 30opHuK pagosa - XII Ckyn npuBpenauka u Hayuauka CIIVH '19: Jlun
Tpanchopmalmja U qurutanusamnuja npuspene Cpouje, (ctp. 359-367). Beorpan, Cpbuja.
Kpusokanuh, J., & Jlazuh, B. (2021). [Ipomjere y opranusanuju paga uzassane Mumycrpujom 4.0.
36opuuk panosa — XIII Ckyn npuBpeanuka u Hayunuka CITMH '21: Uagycrpuja 4.0 — MoryhHocTw,
M3a30BU M pelliekha 3a TUTHTAIHY TpaHchopManujy npuspeae, beorpan, Cpouja.

Kpusokanuh, J., Munocassseuh, M., & Crnacenuh, XK. (2023). Opranu3aiuoHu aclieKTH JUTUTATHE
Tparchopmarmje. 36opHUK pagoBa — XIV Ckyn npuBpenanka u Hayunwnka CIIMH '23: [lururanau u
3eJICHH Pa3Boj mpuBpene, (ctp. 547-554). beorpan, Cpowuja.

Crucak ynOeHHUKe JuTepaType Kojy je KaHAuAaT 00jaBro Kao KoayTop:

1.

Jamko, O., Uynmanos, M., Jeptuh, M., & KpuBokamuh, J. (2013). OcHOBH opraHm3aIyje 1 MCHAIMCHTA.
Beorpan, Cpouja: dakynTerT OpraHu3alMOHUX HayKa.

Jamiko, O., Yynanos, M., Jertuh, M., & KpuBokanuh, J. (2013). IIpojekroBame opranuszanuje. beorpan,
Cpbuja: dakynreT OpraHU3alMOHUX HAayKa.

Kpusokamuh, J., Tomoposuh, 1., & Komazen, C. (2013). OcHoBH opraHmM3amije W MEHAIMEHTa -
npakTukyM. beorpan, Cpouja: dakynTer opraHu3alnOHUX HayKa.

Jamko, O., Uynmanos, M., Jestuh, M., & Kpusokamuh, J. (2017). OpraHu3ayioHu AU3ajH - MPUCTYIIH,
Mmeroze u Monenu. beorpan, Cpbuja: dakynreT opraHU3alMOHUX HAayKa.

Chucak Haj3HaYa]HAMX [IpOjeKaTa y KOjUMa je€ KaHAMIaT YYECTBOBAO Ka0 PYKOBOIMIAIL MJIM YiIaH IIPOjEKTHOI THMA:

IloBehame KOHKypeHTHOCTH Tmpeny3eha 3a pamgHO ocnocoOJbaBamke€ M 3alollbaBamke ocoba ca
MHBAUTAAUTETOM Ha TpxHUITY Pemyomike CpOuje, MUHUCTApCTBO 32 paj U colyjanHa nurama, 2008.
[Mpunpema u exykamuja npeacTaBHAKA JIOKAJTHUX camMoynpasa Ha KuM 3a u3pagy cTpaTelIKUX IUIAaHOBa
JIOKAaJTHOT eKOHOMCKOT pa3Boja, MuHucTapcTBo 3a Kocoo u Meroxujy, 2008.

Amnanuza opraHusaniyje jaBHUX ¥ jaBHOKOMyHaHUX npenyseha y beorpany, I'pax Beorpan - Cekperapujar
3a mpuspenry, 2009.

OpranmzannoHo pectpykrypupame [lerpoxemuje [langeso, 2010.

VYHanpeleme opraHmzanmoHe CTPYKType, CHcTeMarHh3anuja M BpeaHoBame mocioBa y JKII Torumana-
Basseso, 2011.

VYHanpeleme opraHnzaluoHe CTPYKType M CHCTEMaTH3allije M0CI0Ba, JyrOCIOBEHCKO PEYHO OpogapcTBO
a.nu., 2011.

VYuanpehewe opranmsanmje npenyseha jaBHor cekropa rpana beorpama mpuMeHOM cTaHAapaM3anuje
eJieMeHaTa opraHusanyje u GpyHKIuja MopIike OCHOBHO] nenarHocTH, 2012,

Vuanpehewe opranmsaunmje npenyseha jaBHor cekrtopa Ha Teputopuju 'O OOpeHoBal NpHUMEHOM
cTaHAapau3anyje cucrema 3apana, 2012.



Ananmu3a mepQOpMaHCH OPTraHU3AIMOHE CTPYKTYpPE jaBHHX W jaBHUX KOMyHaIHUX mnpemyseha ['pana
beorpana, 2014.

e  PeBmsmja HOpMHpama NociIoBa, Enekrpompexa Cpbuje, 2016.
e (Cucremarn3anyja 1MociioBa U pagHuUX Mecta, Jpyru okrodap Bpmrar, 2016.
e [Ipouena mocinosa, Ipyru okrodap Bpmar, 2017.
e PeBm3mja cucTeMaTH3alMje MOCIOBA U pagHUX Mecta, Enextpompexa Cpouje, 2017.
e Cucremarmsanyja pagaux mecta, SMATSA, 2018.
e  Penuzaju anmunuctpanuje, HBIS GROUP Serbia Iron & Steel, 2019.
e Pa3Boj HOBHMX M yHampeleme mocrojehnx Mojena HamjaTe MOTPaKMBamba HAa TapaHTOBAHOM TPIKUIITY
cHaOjeBama enekrpudHoM eneprujoM, JI1 EIIC Crabnesame, 2019.
e [loapuika nocioBamy y JOMEHY OpraHM3allIOHOT pecTpyKTypupama, Elixir Group, 2019.
e VYcmocraBibame cucreMa npahema TporikoBa u npahema KJbY4YHUX IoKa3aresba neppopmancu, LUKOWA,
2020.
e II3pama crynmje 3a GUHAHCHjCKY OpTaHW3alMjy M CTAaTYCHY KOHCONWIANHWjy jaBHHX mpexmy3eha umjm je
ocuanBa4 ['pax bop, 2021.
e II3pama cryamje netasbHOT (PMHAHCH]CKOT TIaHa MpojekTa ,,CPIICKO-KMHECKH WHAYCTPHjCKH Mapk Muxajino
[Mymue™ y Beorpany, Kabuner munnctpa 6e3 moprdesba 3aay X€HOT 3a HHOBANMje W TEXHOJIOMIKH Pa3Boj,
2022.
e  Pepusuja HopmatuBa, Enekrpompexa Cpouje, 2022.
e [loapika nocnoBamy y JOMEHY aHAIIU3e U yHaInpehema onepaTUBHUX NPOLeca U YHYTPaIllle OpraHu3alyje,
Sauter Building Control Serbia, 2022.
o Crangapamuszanuja CM mporieca Ha Husoy JTJI rpyme, 2022,
e KoHcysnTaHTCKe yCiyre 3a n3JaBame AUTHTATHUX HAJlora 3a pajJHe 3a/aTke 3a norpede oapxasama, Cpouja
Bos, 2023.
e Pa3Boj meronornormje 3a mpaheme mnephopMaHCH 3alOCICHHX, yHampeheme Mpoleca OICHHBama H
JTUTUTATI3aIHja TOCTYIIKa Meperha yunHka, Enekrpompexa Cpouje, 2024.
e VHanpelleme e(eKTHBHOCTH W KalanuTeTa WHOBAlMOHOT ekocucrema Pemybimke Cpbuje, Donp 3a
HMHOBALMOHY J1e1aTHOCT, 2024.
MN3BOPHU YCJIOBMU:
(uzabpamu 2 00 3 ycnosa) 3aokpyarcumu orusxice o0pedHuye
(nHajmarve no jeona uz 2 usabpana yciosa)
TPYYHO-TIPOECHOHATHH 1 Ilpencemnuk wiu unaH ypehuBaukor ombopa Hay4yHOT 4Yacomuca WM
TONPUHOC OOpHUKA Pa/IoBa y 3¢MJbU MM UHOCTPAHCTBY.
( 2) Ilpencensuk wmaM dYmaH OPraHM3AMOHOT OXOOPA HIIM YUYECHHK Ha
CTPYYHMM WJIM HAayYHUM CKYyIIOBMMa HAI[MOHAJIHOT WM MelyHapomHor
BOA.
[Mpencennuk wim 4wiaH y KOMHCHjaMa 3a W3pajy 3aBpIIHHUX pazoBa Ha
aKa/IEMCKHM CIIeNjaJIMCTUYKNAM, MacTep ¥ JOKTOPCKUM CTyAnjama.
AyTop nnm KoayTop esnabopara WM CTyIuja.
(5.)PykoBouan wim capaTHUK y peann3aiuji IpojeKara.
WHoBarop, aytop uiaM KoayTop TNpuxBaheHOr NaTeHTa, TEXHUYKOT
yHanpehema, ekcrepTr3a, perieH3uja pagoBa Wil mpojeKara.
Py 7. IlocemoBam€ JTUIIEHIIE.
@)Ionpvmoc aKa/IeMCKOj U 1. TlpenceqHUK WITH YWiaH OpraHa ynpaBibamba, CTPYUYHOT OpraHa, mToMOhHUX
IIMPO]j 3ajeTHULH CTPYYHHUX OpraHa WIH KOMHCHja Ha (aKyITeTy WM YHUBEP3UTETY y 3eMJbH
WJIM UHOCTPAHCTBY.
2. YtaH CTpY4HOT, 32aKOHOJJaBHOT MJIM JIPYTOT OpraHa v KOMHCHja y LIHpPOj
JIPYLITBEHO] 3ajEaHULIH.
3. PykoBoleme akTuBHOCTHMA 0]1 3HAa4aja 3a pa3Boj M yrien Qakynrera,
HOCHO YHMBEpP3HTETA.
4.)PykoBoheme mimn yuenthe y BAHHACTABHUM aKTHBHOCTHMA CTyJICHATa.




5.Yuemhe y HacTaBHUM akTHBHOCTHMA Koju He HOce ECIIB 0omoBe
(mepMaHeHTHO 00pa3oBame, KypCeBU Y OpraHu3anuji npodecHoHaIHuX
YApYXeha U HHCTUTYLWja WIH CIL.).

6. Nomahe mn MehyHapoHe Harpaje u nIpu3Hama y pa3Bojy o0pazoBama

WIIH HayKe.
|
3. JCapanma ca Ipyrum 1. Yyemthe y peanuzanmju npojexara, CTyiuja WM JPyTrUX HAYYHAX
BUCOKOIIKOJICKHUM, OCTBapema ca JIPyruM BUCOKOUIKOICKUM MM HAyYHOHCTPAKUBAYKUM
HAYYHOUCTPAKHBAUKIM yCTaHOBaMa y 3eMJbH WJIM HHOCTPAHCTBY.

yCTaHOBaMa, OJTHOCHO
yCTaHOBaMa KyJType HIIH
YMETHOCTH Y 36MJbU U
MHOCTPAHCTBY

2. PagHo aHra)koBame y HaCTaBHM WJIM KOMHCHjaMa Ha IPyTUM
BUCOKOIIKOJICKAM HJIM HAYYHOHUCTPaKMBAYKHM YCTaHOBaMa y 3eMJbH HIIH
WHOCTPAHCTBY,

3. PykoBOljere MITH 4IaHCTBO Y OpraHuMa WM PO EeCHOHATHIM
yIpyKembHMa WM OpraHu3alyjaMa HalMOHAJIHOT MK Mel)yHapoaHOT

BOA.

Vuemhe y nmporpammuma pa3MeHe HaCTaBHUKA U CTyJICHATA.

. Yuemrhe y u3paau u cripoBol)ery 3aje THUUKHUX CTYIH]CKIX IpOrpaMa.
6. 'ocroBama 1 peaBama MO MO3UBY HA YHUBEP3UTETHMA Y 3¢MJBH HITH
WHOCTPAHCTBY.

*Hanomena: Ha kpajy mabene kpamko onucamu 3a0Kpys#ceHy 00peoHuyy

1. Ctpy4HO-TIpO(heCHOHAIHH JOIPHHOC:

(2.) Kompexncemnuk opraHm3amuoHOr oxbopa HaydyHe KoHQepeHmmje SymOrg 2024. romwHe, dWiaH
OpraHU3aIMOHOT MM TEXHUYKOT 0/100pa Hay4yHuXx KoHpepenuuja SymOrg 2012, 2014. u 2022. ronune;
(3.) Menrop npuinukoM m3paje 65 3aBpIIHUX PagoBa HA MAcTep aKaJAeMCKUM CTyaujama, 154 myTa wiaH
KOMHCHje 32 040paHy 3aBPIIHOT paja Ha MacTep aKaAeMCKUM CTyHjaMa;

(3.) MenTOp npuIMKOM U3pajie 4 3aBpiiiHa paja Ha CIeIUjaTUCTUIKUM aKaJeMCKUM CTyrjaMa, 6 myTa WiaH
KOMMCH]€ 32 0/10paHy 3aBpIIHOT pajia Ha CIICIHjAIMCTUYKAM aKaJIeMCKHM CTyI1jamMa;

(5.) Yuecnuk y peammanuju Bume ox 30 mpojekata u3 oONacTH OpraHW3aIlije MOCIOBHUX CHCTEMA,
Haj3HAYajHUJU Cy NIPUKA3aHU Y IPETXOTHOM JCIy.

2. lonpuHOC aKaIeMCKO] U ITUPO]j 3ajCTHHUIIH:

(4.) Jeman on meHTopa cryneHTuma dakynTeTa OpraHH3allMOHMX Hayka Koju cy y KBusy 3Hamwa Ha
CTYAAGHTCKOM TaKMUuewY ,,Menayepujada’ ocTBapuIIv 3amaxxeHe pe3ysraTe (JBa myTa IpBO U MO jeTHOM
npyro u Tpehe mecrto);

(4.) YuecHuK y opraHuzaliju MeljyHapOJIHOT CTYJEHTCKOT TAKMHYCHA Y 3HABY U Y CHOPTY ,,AKademcku
Pezuon 14%.

3. Capanma ca qpyruM BHCOKOIIKOJICKUM, HAyYHOMCTPA)XKMBAYKHM yCTaHOBaMa, OJHOCHO yCTaHOBaMa KyJIType WiIn
YMETHOCTH Y 36MJbH U HHOCTPAHCTBY:

(4.) lpenaBau Ha YHuuBep3urery y Kununu, CnoBauka, y ckiony Erasmus+ Teaching Staff Mobility
mporpama y oktoopy 2018. roqusre.

III - 3BAK/bYYHO MUIIIVBELE U ITPEJJIOT KOMUCHUJE

[pernenom npunoxene nokymeHranuje Komwucuja je yTBpamna ga ce Ha pacmicaHH KOHKYpPC 3a M300p jeiHor
HacTaBHUKA y 3Bamke BaHpeAHOT Tpodecopa 3a yXKy HaydHy obOmact OpraHusandja TMOCIOBHUX CHCTEMa Y
peaBul)eHOM pOKY IPHjaBHO jenaH KaHauaaT, ap Josan Kpusokamuh.

Ha ocHOBY aHanm3e n0OCTaBJbEHE JOKYMEHTAIlHje, U y3UMajyhu y 003up HaydYHO-HCTPaXKUBAYKe, CTPYIHE, HACTaBHE
1 ocTayie akKTUBHOCTH KaHJWAaTa IMpHKa3zaHe y OBOM m3BemTajy, Komucuja koHcTaTyje na np JoBan KpuBokamuh




UCIIy’aBa CBE YCJIOBE IPONHCaHEe 3aKOHOM O BHCOKOM oOpasoBamy, Craryrom YHuBep3utera y beorpany,
[TpaBuIHIKOM O MUHMMAJTHHM YCIIOBHMA 33 CTHIAE 3Baka HACTAaBHUKA Ha YHMBep3nuTeTy y beorpany n Ctatyrom
dakynTeTa OpraHU3aMOHNX HayKa.

Ananmzom Ouorpaduje, oubnmorpaduje, negaromkor paja M NPaKTUYHOT KOHCYJITAHTCKOr MCKycTBa, Kommucuja
3aKspydyje na je ap Jopan KpuBokanmh ocTBapmo 3HauajHE U 3aNayKeHE HAYYHO-HCTPAKUBAUKE pPe3yiTaTe y 00JacTu
opraHu3aiyje MOCIOBHUX cucreMma. IheroBy CKIOHOCT kKa 0BOj oOJlacTH MOTBphyje BEJUKO MCKYCTBO y IpiKamby
HacTaBe Ha IpunaaajyhumM npeameTnma, Koje je oJ] IIoueTka BEeroBor pajia o/l CTpaHe CTyIeHaTa eBalyMpaHo BUCOKUM
OIleHaMa, JOK BHIIETOAWINIGE AHTAKOBAKHE HAa MCTPAKMBAYKUM M KOMEPIMjaTHUM TIpOjeKTHMa 4YHju je (oKyc
OpTraHM3AIIMOHH AW3ajH CBEIOYH O FETOBOj TEXKIHH J1a TEOPHjCKE MPUHIUIE OPTaHM3aINje IPUMEmhYje Y pelIaBamy
MPaKTHYHHX Npo0JieMa 1 U3a30Ba, a MOCIESIMYHO U JIa JONPUHOCH J1aJbeM pa3Bojy TeOpHje U3 00JI1acTH OpraHu3aluje
TIOCJIOBHUX CHCTEMA, ILITO CE OTJIea KPO3 TeME Koje je 00pasno y TOKTOPCKOj AUCEPTALMjH U Y PaJlOBUMa 00jaBJbEHUM
Ha HayYHUM KOH(epeHIrjaMa U y CTpyYHHUM 9acOIHCHMA.

Wmajyhu y Buny cBe n3HeceHo, Komucuja cmarpa ja KaHAnAaT Nocenyje 3y3eTHEe Hay4yHe, CTPy4YHe M IIeAarolke
KBaJIUTETE, M Hpemiaxe na ce np Josan Kpusokanmh nzabepe y 3Bame BaHpeqHor mpodecopa Ha dakynrery
OpraHu3alIOHNX HayKa YHHBep3uTeTa y beorpamy 3a yxy HayuHy obnact OpraHu3anyja IOCIOBHUX CHCTeMa, Ha
onpeleHo Bpeme oj 5 (1eT) roJuHa, ca MyHUM PaJHUM BPEMEHOM, Kao U Jia ce 0Baj npeior ynytu Behy rpynanuje
TEeXHHYKUX Hayka YHHBep3utera y beorpamy Ha KOHaYHO ycBajambe.

Mecro u gatym:
Beorpan, 05.09.2025. rogune

[HOTIINCHU
YJIAHOBA KOMUCHUIE

np Onnpej Jamko, pexoBHE mpodecop
dakysTeTa OpraHN3alMOHNX HayKa - IPEICSIHHUK

np Miagen YynaHoB, peioBHH npodecop
®DaxkyJiTeTa OpraHu3allOHUX HayKa - WiaH

np bojan Jlanuh, penoBHE mpodecop
dakynTera TEXHUYKUX HayKa
Yuusepsutrera y Hoom Cany - wian




